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Introduction 
In modernized economic conditions, we can 
note the increased need for high-quality training 
of company's chief executives with a high level 
of professional flexibility, which, in turn, will 
help in solving professional and communicative 
problems. However, in practice, we detect an in-
sufficient level of professional flexibility forma-
tion in company's chief executives. Despite  
the need, for training a high-level specialist, 
create professional and communication tools, as 
part of additional language training for compa-
ny's chief executives (CCE), currently, there are 
not enough educational programs for the forma-
tion of professional competencies. 
Similarly, this problem is required to analyze 
the socio-historical background of the problem 
pedagogical assistance in formation professional 
flexibility in company's chief executives and 
build the problem historiography.  
The use of the process of the historical ap-
proach [33] to the study of the genesis of  
the withdrawn pedagogical problem will be fully 
justified. This means that it is necessary to choose 
and explain the choice of the “initial point” of its 
origin and determine the evolutionary periods.  
According to I.O. Kotlyarova, G.N. Serikov 
[14], the basis for the historiography of scientific 
history was the research needed to understand  
the main positions accumulated by the scientific 
community and social practice. F.I. Valieva [28], 
T.V. Kornilova [13] described the components of 
professional flexibility of entrepreneurs, lawyers, 
and managers. Professional flexibility teachers 
became the subject of research by K.A. Aveti-
syan [3], E.S. Asmakovets [2] and others.  
A.A. Derkach [7], studied the concept of 
“flexibility” and its relationship with the prob-
lem of the competence of civil servants. 
E.V. Artemyeva [1], A.M. Maltseva [16],  
T.Yu. Todysheva [27], defined various com-
ponents of professional agility. The pheno-
menon of “flexibility” became a subject of study 
in the works of E.S. Ermakova [10], L.E. Zaval-
kevich [32], G.V. Zalevsky [29], Z.I. Kalmy-
kova [12], A.N. Luk [15], A.M. Maltseva [16], 
N.F. Menchinskaya [18], T.Yu. Todysheva [27], 
A.A. Derkach [7, 8], D.N. Zavalishina [30],  
A.M. Maltseva [16], L.M. Mitina [19] and others. 
At present, the direction of personal and profes-
sional development, which include professional 
flexibility, is studied by numerous scientists  
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J.P. Guilford, G.V. Zalevsky [29], L.M. Miti- 
na [20], but the content and scope of the profes-
sional flexibility development of top managers 
have not been well understood. Nevertheless, all 
these studies have informed the development  
of the historiography of our problem. 
The purpose of this study is to analyze  
the historical preferences accumulated in the 
past to identify positive and negative trends in  
the development of pedagogical assistance in  
the development of professional flexibility among 
top managers in learning a foreign language. 
In particularly, we tried to solve the problem 
by answering the following question: What 
events within the retrospective analysis are sig-
nificant for solving our problem? 
Having considered the development of  
scientific knowledge on the issue of additional 
education, professional flexibility formation and 
the significance in self-determination of com-
pany's chief executives in Russia, the author's 
position on the development of necessary  
subjects to solve this research issue in a historical 
retrospective was formulated. With the use of 
these subjects, it was possible to clarify the priority 
references to these prerequisites, identifying 
what has been done and accumulated earlier by  
the scientific community to solve the identified 
problem. 
We can conclude that by the early 1960s, 
each of the key components already existed in  
the social experience. 
We have considered three main periods:  
Period I – from the early 1960s to the late 
1980s; 
Period II – from the late 1980s to the early 
2000s; 
Period III – from the early 2000s to the pre-
sent. 
Thus, the preparatory period created a cer-
tain basis for formulating the problem. During 
this period, the phenomenon under study is not 
the object of scientific analysis; its emergence  
is spontaneous in four directions.  
The structure of this article is presented as  
an introductory part, which considers the stages 
of formation of this problem in terms of a retros-
pective analysis of the theoretical basis, which 
will allow further work in the framework of 
solving the problem of pedagogical assistance to 
the development of company's chief executives 
professional flexibility.  
Methods 
We have noted the importance of chronolo-
gically sequencing the development of this re-
search problem and identifying the background to 
the research problem. We need to identify these 
prerequisites to analyze what has been done and 
accumulated by the scientific community to solve 
the identified problem. The main purpose of this 
study was to find the most suitable stages to iden-
tify the periods of the historical timeline of  
the formation of the problem of pedagogical  
assistance to the development of professional 
flexibility among CCEs, by comparing the existed 
events.  
Since historiography is understood as a chro-
nological and systematic body of information 
about its development [33]. It should also be 
noted that it is important to identify the socio-
pedagogical preconditions for the development  
of the scientific problem in order to identify and 
explain the 'starting points' of interest in the prob-
lem of our research.  
The methodological basis for our pedago-
gical research in identifying socio-historical pa-
radigms was based on:  
– V.G. Grachyova, A.N., S.N. Nekrasov's re-
search on pedagogy and education history; this 
analysis allowed us to understand the logic of 
identifying the main stages in the formation and 
development of domestic pedagogy;  
– M.A. Barg, N.A. Berdyaev, S.L. Frank's 
civilizational approach, which studies the totality 
of all forms of human life activity in their histo-
rical development, allowed us to identify the boun-
daries of historical periods; 
– the systemic approach studied by V.P. Bes-
palko [4] and G.N. Serikov [14], which reveals 
the interrelation of all components of the peda-
gogical system, allowed us to identify the main 
pedagogical ideas according to the components 
we identified; 
– retrospective analysis of I.O. Kotlyarova 
and G.N. Serikov [14]. Was conducted by com-
paring the facts in terms of time and contribution 
to the problem solution, to identify the features 
that characterized the state of the problem solu-
tion in a historical retrospective. 
Four major four key content components 
were identified: 
– the formation of the problem of additional 
adult education in its historical aspect;  
– issues of developing the problem of forming 
“professional flexibility”; 
– the problem of “pedagogical assistance” to 
the development of professional flexibility of top 
managers in teaching foreign languages;  
– the problem of forming the target activity 
of a modern manager (top manager). 
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In science, a “criterion” is usually defined as 
an essential property or an attribute of a pheno-
menon based on which it is evaluated. 
We have noted the importance of the fol-
lowing criteria for further research: 
1) scientific knowledge based on historical 
patterns; 
2) scientific and practical achievements; 
3) socially significant events of economic 
and political development. 
It should be noted that in the next phase of 
the study, we noted trends in our problem, based 
on the importance of clarifying the identified key 
content components for retrospective analysis. 
In conducting our research, we identified  
the following key actions: 
– selection and preparation of the necessary 
background data for the analytical study, namely 
the research of the scientific literature; 
– analysis of the selected raw data by com-
ponents of interest for their subsequent struc-
turing;  
– interpretation of the analytical data ob-
tained; 
– concluding and based on the results of re-
trospective analysis. 
Our comparative analysis ended with the syn-
thesis of the author's position on the necessary 
criteria to determine the periods of occurrence of 
pedagogical ideas, problems, concepts, and theo-
ries, namely: 
1) organizational and substantive founda-
tions of the activity of institutions of additional 
education were identified; 
2) the possibility of describing the processes 
of development of scientific and pedagogical 
knowledge based on the laws and regularities 
inherent in history was established; 
3) the relationship between the development 
of pedagogical thought and various historical 
events that lead to changes in the life of society 
and the state was classified. 
Finally, based on selected components, we 
analyzed the stages of formation of this problem 
and recorded the scientific and practical interest 
in all the above components of this study. 
A graphical representation of the evolution 
the process of each component individually is 
shown in Fig. 1. The graphical representation of 
the development process of all the components 
clearly demonstrateы the intersection of all four 
components at one point. 
Three main periods were considered: 
I period – from the beginning of the 60s to 
the end of the 80s of the XX century. 
II period – from the end of the 80s of the 
XX century to the beginning of the 2000s; 
III period – from the beginning of the 2000s 
to the present. 
Thus, we will give a brief description of  
the genesis of the problem we have identified.  
Results 
The main aim of this research was to detect 
the most relevant periods to pinpoint the actual 
epochs of the problem of pedagogical assistance 
to the development of professional flexibility 
among managers, by comparing the existed 
events.  
 
Fig. 1. Historical timeline 
Сюзюмова Л.А.               Ретроспективный анализ педагогического содействия 
развития профессиональной гибкости у руководителей 
 45Вестник ЮУрГУ. Серия «Образование. Педагогические науки». 
2021. Т. 13, № 2. С. 42–52 
The historical retrospective is established on 
the following research subjects: “supplementary 
adult education”; “professional flexibility”; “pe-
dagogical facilitation”; “targeting company's 
chief executives”. All these subjects are consi-
dered in their historical developmental aspects. 
The first period: from the beginning of  
the 60s to the end of the 80s of the XX century.  
This period is characterized by the stable de-
velopment of our country, which practically res-
tored the national economy destroyed during  
the Great Patriotic War, reached the pre-war po-
pulation, and strategically focused on improving 
the quality of life as a whole [26]. 
During this period, there were significant 
scientific changes. The table 1 demonstrates  
the main epochs from the 60s to the end of  
the 80s, acceding to the development in the next 
subjects, as “supplementary adult education”; 
“professional flexibility”; “pedagogical facilita-
tion”; “targeting CCEs”. 
At this point in the accepted interpretation of 
R.V. Rajabova [26] “continuing education” we 
note conscious activities that complement each 
other and occur both within the general education 
system and outside it at different periods of life. 
The distinctive feature of this doctrine is the ac-
tivity aimed at the acquisition of knowledge of 
the development of all aspects and abilities of  
the person, including the ability to learn and pre-
pare for various social and professional responsi-
bilities and participate in the social development 
of society.  
The results of N.A. Menchinskaya's research 
(1966) allow us to consider this phenomenon not 
only as the ability to move from one action to 
another, but also as the possibility of multidimen-
sional reflection of task conditions, which signi-
ficantly extends the characteristic of flexibility. 
The author singled out the following manifesta-
tions of flexible thinking: 1) the problem ap-
proach to a task as a problem, expedient variation 
of modes of action; 2) ease of readjustment of 
knowledge or skills and their systems in accor-
dance with the changed conditions; 3) switching 
ability, or ease of transition from one mode  
of action to another [18].  
This trend is an important step in solving our 
problem because education is seen not only as  
a process of acquiring professional skills but also 
includes the training of professionals who are 
ready to solve social problems. Nevertheless, in 
the theory and practice of Soviet education the 
notion of “professional flexibility” is not consi-
dered when describing the professional skills of 
managers. At the same time, there was also no 
interest in research dedicated to a comprehensive 
study of the phenomenon of “pedagogical assis-
tance”.  
In sum, it should be remarked that during  
the first period it is possible to record a scientific 
and practical interest in all components of the iden-
tified problem. However, the study of the pheno-
menon we are interested in is spontaneous and 
fragmented and is not yet the subject of a compre-
hensive study due to such reasons as a tense poli-
tical and economic situation, lack of social need 
for leadership training, with professional flexibility, 
lack of theoretical and methodological basis for 
an integrative study of the problem. 
Table 1
The first period: from the beginning of the 60s to the end of the 80s of the XX 
Research subjects Initial points 
Pedagogical facilitation 
Elements emerge both in the field of general pedagogical ideas and in 
the organization of their methodological support 
Professional flexibility 
The appearance of the definition of “competence”.  
For the first time this phenomenon was characterized as the possibility of 
multidimensional reflection of task conditions, which significantly extends 
the characteristic of flexibility [31] 
Supplementary adult education 
Sustainable functioning of the system of higher and additional education; 
the beginning of the process of deploying a network of structural subdivi-
sions of higher education institutions, providing professional development 
and retraining of specialists, including management staff 
Targeting CCEs 
Economic management reforms; 
approved standard, according to which all managers and specialists had to 
improve their skills at least once in five years. On improvement of the system 
of professional development of managers and specialists of industry, con-
struction, transport, communication, and trade; 
emergence and comprehension of the concept of continuous education as 
formulated by UNESCO in 1984 
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The second period: from the late 80s of  
the XX century to the early 2000s.  
This stage is characterized by significant 
transformations in all spheres of life of our coun-
try, destruction of the Soviet system of national 
economy management, changes in state policy, 
public relations, and national ideology. This was 
the period of the deepest crisis of the Russian 
education system and its subsequent reform. 
Various types of professional competence 
have taken a special place in research, including 
the interest in the professional competence of 
a manager. It has been studied in various types 
(A.M. Omarov, V.G. Zazykin, A.P. Chernyshev, 
A.P. Sitnikov, A.A. Derkach, I.V. Elshina),  
the psychological characteristics of a leader 
(L.D. Kudryashova, M.V Maksimovskaya), ma-
nagerial activity itself (A.L. Zhuravlev, V.F. Ru-
bakhin, O.E. Anisimov, A.A. Derkach and others).  
Gradually developing conceptual positions 
of scientists characterizing the role of additional 
professional education as a social institution, not 
only preparing personnel for the national economy 
but also forming the intellectual and creative po-
tential of society. During this period, interest in 
the scientific study of all aspects of the problem 
we have identified has been restored, and revision 
of existing scientific results has begun, taking 
into account new realities and conditions of Rus-
sian professional education, which gave a new 
impetus to the development and solution of  
the problem we have identified [22].  
The 1990s can be seen as the beginning of 
the transition to a structural-functional model  
of methodological services, whose target and 
value priorities are the implementation of a per-
son-centered (developmental) approach, the 
strengthening of subjectivity and all participants 
in the educational process, the adaptability of 
organizational forms and products of the metho-
dological service to the changing conditions of 
professional education [9]. 
This period represents the following impor-
tant developments relating to our identified re-
search components. The table 2 shows historical 
events of the development of the following sub-
jects: “supplementary adult education”; “profes-
sional flexibility”; “pedagogical facilitation”; 
“targeting CCEs”. 
Summing up the general results of the second 
period, it can be indicated that the systematic 
study of these aspects led to the emergence of 
new scientific interests to the studied parameters 
of our research problem. 
The third period: from the early 2000s to 
the present. This stage is characterized by broad 
global and integration processes of different 
orientation, the orientation of European states and 
the U.S. to international cooperation: the preva-
lence of methodological ideas that justify the in-
teraction of individuals and society, the active 
provision of additional paid educational services 
in state and private educational institutions in 
demand by students [25]. 
Table 2
The second period: from the late 80s of the XX century to the early 2000s 
Research subjects Initial points 
Pedagogical facilitation 
Orientation of the educational process towards personal development in 
the conditions of continuous education [4]; 
changing the types and forms of communication in the scientific community 
and forming an Internet environment [5] 
Professional flexibility 
Beginning of scientific interest in researches connected with the problems 
of forming different competencies; 
the onset of democratic changes in the country has freed the process of edu-
cation and training from uniformity and unilateralism [3] 
Supplementary adult education 
Allocation of an independent institutional basis for the “system of additional 
professional education”, enrichment of methods, principles, and forms of 
education.  
The adoption of the Law of the Russian Federation N 3266-1 “On educa-
tion”, which was the starting point for the implementation of the competence 
approach in the education system; 
the dominating positions of additional technical education were replaced 
by the spectrum of educational programs of humanitarian knowledge 
Targeting CCEs 
Emergence of interest in Western management models; 
defined the target activity of the modern head of an educational institution 
as a managerial and pedagogical one requiring professional training [9] 
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The role of the system of additional profes-
sional education in the current conditions, in  
the formation and development of human re-
sources in Russia, which is identified in the “Law 
on Education in the Russian Federation”, was de-
fined (approved on December 29, 2012, N 273-FZ), 
where Article 76 “Additional education” states 
that additional vocational education is aimed  
at meeting the educational and professional 
needs, professional development of the person, 
ensuring compliance with the changing condi-
tions of professional activity and social envi-
ronment [11]. 
Simultaneously with the Russian govern-
ment decree on the approval of the state program 
“Development of Education for 2013-2020”,  
the “Law on Education in the Russian Federa-
tion” N 273-FZ of 01.09.13, where vocational 
education is considered “as the acquisition of 
professional competence by persons of different 
ages” is developed and approved [11].  
In 2004, A.A. Dergach introduced the concept 
of “cognitive abilities of manager” for the first 
time and noted the importance of this factor for 
the success of the professional activity [8]. 
Thus, the third stage of the problem we are 
investigating identified on table 3. 
The results recognize the importance of these 
transformations have changed the field of a peda-
gogical science, which allows us to state that  
the third period of formation of the studied prob-
lem characterizes by extensive experience in 
solving all aspects. These changes, which af-
fected the process of organization and content of 
professional education, led to the expansion  
of scientific and pedagogical research of the phe-
nomenon of “professional competence”. 
Results and Discussion 
The purpose of this study was to analyze 
the historical paradigms to identify prerequisites 
in the study of pedagogical assistance of profes-
sional flexibility formation of company's chief 
executives in learning a foreign language. This 
analysis has led us to conclude that the problem 
we have identified and investigated has a long 
history of formation and is currently relevant, 
complex but underdeveloped. 
The findings acknowledge the importance  
of all the historical and scientific transformations 
that have changed the field of educational sci-
ence. This allowed us to state that the third period 
of formation of the problem under study was 
characterized by a great accumulation of experi-
ence in solving all the subjects of our study. These 
changes influenced the process of organi 
zation and content of professional education, led 
to the expansion of scientific and pedagogical 
research on the phenomenon of “professional 
flexibility”. 
Even though the prerequisites are identified, 
the transformations that have changed the field of 
pedagogical science in the formation of the prob-
lem we are studying, but research on the problem 
of pedagogical assistance to the development of 
company's chief executives professional flexibi-
lity is insufficient. 
Here we should also note the role of other 
scholars. For example, studying the historical 
aspect of the emergence of the concept of life-
long learning, V.G. Osipov distinguished five 
Table 3
The third period: from the early 2000s to the present 
Research subjects Initial points 
Pedagogical facilitation 
The emergence of innovative general pedagogical and methodological ideas 
in vocational training; 
The introduction of monitoring of the efficiency of educational organiza-
tions [23] 
Professional flexibility 
Transition to competency-based education [21]; 
increasing the number of researches devoted to the problem of professional 
competence formation [6] 
Supplementary adult education 
Russia's entry into the Bologna Process [17]; 
the transition in 2011 to a two-level system of training in higher education; 
development and adoption of the new law “On education in the Russian 
Federation” [11] 
Targeting CCEs 
Adoption of standards that determine the volume, structure, and content of 
formed knowledge, skills, and abilities of graduates of higher education in-
stitutions that become bachelors, specialists, or masters of the corresponding 
directions [26]; 
modernization of the Russian education system 
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stages of historical periods, but these stages did 
not cover the period of the 21st century [24]. 
It is quite surprising that the transition to 
“the competence paradigm of the entire education 
system in Russia and the introduction of Profes-
sional Standards that impart a practice-oriented 
character to training in professional educational 
organizations serves as a stimulating tool” [24]. 
This highlights that during our analysis 
a significant need for theoretical, scientific, 
methodological, and technological development 
of effective methods of pedagogical assistance to 
the development of professional competence 
among top managers is revealed. The analysis of 
the literature has shown that the period before 
1960s is considered a preparatory one. It created 
social, scientific, and practical conditions for 
pedagogical assistance of professional flexibility 
formation among company's chief executives [32]. 
The implications of this study for the contri-
bution of educational research are developed 
through a detailed discussion of recent research 
on professional flexibility. 
Conclusion 
In a renew economy, the commitment for 
qualitative of professional flexibility formation  
in training of company's chief executives has 
increased. 
In this study, we have analyzed the initial 
historical background for further structuring and 
improving educational practices to develop pro-
fessional flexibility formation company's chief 
executives. 
In conclusion, we can state that the historio-
graphy of the problem under study includes three 
main periods: the 1st one is from the beginning 
of the 60s to the end of the 80s of the XX cen-
tury; the 2nd period is from the end of the 80s of 
the XX century to the beginning of the 2000s;  
the 3rd period is from the beginning of the 2000s 
up to the present. 
The period before 1960 is considered as 
a preparatory one, which creates social, scientific, 
and practical conditions for becoming the prob-
lem currently important. The first period puts  
the basis for setting the problem and sparks  
the scientific and practical interest in all com-
ponents of the identified problem. However,  
the study of the phenomenon is rather spontane-
ous and fragmented and is not yet the subject of 
a comprehensive study due to political, economic, 
social and methodological reasons. The second 
period is characterized by such trends as syste-
matic study of these aspects, which led to  
the emergence of new scientific interests to  
the parameters of our research problem. The third 
period of formation of the problem under study is 
defined by extensive experience in solving all 
aspects. In addition, as consequences, these 
changes have influenced the process of organiza-
tion and content of professional education, which 
led to the expansion of scientific and pedagogical 
research of the phenomenon of “professional 
flexibility”. It has become comprehensive and 
needs further research. 
While all the periods have been highlighted 
and substantiated for this study, there are limita-
tions in general. These limitations lie in the fact 
that the problem of our study is poorly researched 
in terms of historiography. 
Future work will concentrate on the con-
struction of the conceptual-categorical field of  
the study “Pedagogical assistance of professional 
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В условиях современной экономической ситуации растет потребность в качественном
обучении руководителей с высоким уровнем профессиональной гибкости. Цель данного
исследования выявить социально-исторические и теоретико-педагогические предпосылки
становления и развития данной проблемы. В исследовании анализируются исходные дан-
ные для дальнейшего структурирования и совершенствования образовательной практики с
целью развития профессиональной гибкости у руководителей. Проблема педагогического
содействия развитию профессиональной гибкости у руководителей высшего звена анали-
зируется с помощью ретроспективного анализа. Были идентифицированы четыре содер-
жательных компонента исследования: «дополнительное образование взрослых»; «форми-
рование профессиональной гибкости»; «педагогическое содействие»; «актуальность роли
руководителя», которые рассматриваются в аспекте исторического развития. Представляя
историографию проблемы, автор выделяет ряд периодов. Выявлены исторические перио-
ды развития проблемы развитию профессиональной гибкости у руководителей: 1-й –
с начала 60-х годов до конца 80-х годов ХХ века; 2-й – с конца 80-х годов ХХ века до начала
2000-х годов; 3-й – с начала 2000-х годов до настоящего времени. Период до 1960-х годов
считается подготовительным. Он создал социальные, научные и практические условия для
педагогического содействия развитию профессиональной гибкости руководителей. 
Ключевые слова: ретроспективный анализ, историография, отправная точка, ключе-
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